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UPCOMING EVENTS

February 1:

LVP Meeting

10a.m. — 12 noon

PROGRAM: Simplifying Social
Security

PRESENTER: Corrie Drosnock, Allen-
town, PA Social Security Office
TRAINING: Development Planning
101 by Dave Elcock, LVP Member

February 8:

LVP Meeting

10a.m. — 12 noon

PROGRAM: The Inner Critic
PRESENTER: Steve Gunn, President,
Steve Gunn & Associates
TRAINING: Your Personal Brand by
Roy Bastian, LVP Training Commit-
tee Chair

New Member Orientation

11:30 a.m. — 12 noon

February 15:

LVP Meeting

10a.m. — 12 noon

PROGRAM: A Special Valentine’s
Treat to be Announced

PRESENTER: Eric Kramer, President
& Chief Innovation Officer, Innova-
tive Career Services

TRAINING: Q&A session with Eric

February 22:

LVP Meeting

10a.m. — 12 noon

PROGRAM: “How to sell the Plague”
PRESENTER: Author Rich Plinke
TRAINING: Résumé 1 — the start of a 3
part series on perfecting your résumé
masterpiece.

New Member Orientation

11:30 a.m. — 12 noon

Coming Soon...LVP Focus Groups

q community dedicated to

promoting best practices is a
hallmark of LVP, since the begin-
ning. Continuing that tradition,
we are excited to offer Focus
Groups as a new opportunity to
enrich and enhance your profes-
sional experience. It’s a Win...
Win...Win.

Focus Groups are designed to:

e Promote appropriate employ-
ment of each group member as
soon as possible; and,

e Provide a vehicle for personal
career development and team
collaboration opportunities to
serve Lehigh Valley businesses
and community organizations.

Groups will be formed around oc-
cupation, industry, service project,
or career transition special inter-
ests. Members can expect to main-
tain, learn and expand their pro-
fessional skill sets; keep current
with industry and career path
trends, develop core network con-
nections, and provide volunteer
assistance to local businesses and
the community.

While a few groups, such as those
with interests in information tech-
nology and healthcare have al-
ready formed, the idea is to ex-

pand by creating possibilities for
everyone to join a group relevant
to their interests. Membership is
optional, AND highly recommend-
ed. Anyone who is interested in re-
energizing their search, looking
for new perspectives, and main-
taining an inspired, positive focus
is certain to benefit (Win #1). The
LVP organization benefits with
new ways to increase awareness of
our extensive talent pool (Win
#2). The community benefits
from skills to meet much needed
services (Win #3).

The March 1 general meeting will
kick off the new focus group ef-
forts. Concepts and practices will
be presented along with interac-
tive work to “try it on”. Be sure to
save the date.

Marlene Ruby
2nd Co-Chair

LVP Executive Committee
mkruby @uerizon.net
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The View from the Helm

The times they are a changin’

How many times have we heard
that before? Yet perhaps truer
words have not been spoken,
especially regarding the times
we now live. The economy is
changing and the world is
changing. The way we look for
employment changes right
along with it, a subject we’ve
already touched on in a few
trainings and presentations.

It all reminds me of another old
saying: “The only thing perma-
nent in life is Change.” Tradi-
tionally, the New Year brings
with it resolutions. Those per-
sonal vows, pledges or promis-
es we make are for the ultimate
purpose of . . . . Change.

Change will happen whether we
will it or not, and there are al-
ways two things we can do
when change comes our way:
Go along for the ride or fight it.
As far as fighting Change goes,
I have learned that in most cas-
es, “Resistance is Futile”.

So what is a person to do? We
can be swept up in the changes
as so much flotsam or perhaps,
a wiser course, would be to try
and steer ourselves in a more
harmonious direction with the
flow. The difference here is cru-
cial. In trying to steer along we
still maintain some semblance

of being the captains of our
course, regardless of how tur-
bulent the waters may become.
Or we can simply flow along
and let life take us where it may
as cargo. I have always pre-
ferred the harmonious ap-
proach while attempting to
maintain whatever control I
possibly can.

LVP will also be steering in a
similar way along the water-
ways of increased visibility. the
goal of which is to simply be-
come more of a presence in the
Lehigh Valley. In doing so, LVP
will be boldly heading where it
previously never has before, at
least as far as I'm aware. And
every good captain knows when
navigating uncharted waters,
course changes are inevitable.

The winds of Change may blow
cold, but LVP has the best offic-
ers and crew it ever has. The
feedback from the HR reps at
the Mock Interview session
made that extremely clear and I
am incredibly proud of how
well those interviews went and
of the wonderful feedback re-
ceived.

I hope the membership feels
the same because you should be
proud of yourselves for what
you have achieved and weath-
ering the “storm of transition”
with such grace. Last week we
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had four landing announce-
ments, which is another thing I
can’t remember happening for
a long time. Hopefully this will
be something we can make a
trend.

The formation of Focus Groups
is another crucial component of
future success, with each group
playing its own significant part
in the larger picture. I strongly
encourage everyone to think of
the groups they would like to
form or be in as we unfurl our
sails and set our course for new
opportunities. Happy Landings.

Joe Wolfe
LVP Executive Chair
jmwtyr@ren.com

Rick Smeltz
LVP 1t Executive Co-Chair

Marlene Ruby
LVP 2nd Executive Co-Chair
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David Elcock
I am happy to
announce my
landing at
Sanofi Pas-
teur as an HR
Business
Partner. This
is a seven
month con-
tract position.
A recruiter contacted me about the
position in December. After a se-
ries of phone and face-to-face in-
terviews, I received the formal of-
fer earlier this week.

Since joining LVP in August 2012,
I've been impressed with and in-
spired by everyone's support, en-
couragement, and enthusiasm. At

times when I was most frustrated
and deflated (and there were plen-
ty) one or more of you offered
these most valuable words: STAY
POSITIVE and DON'T GIVE UP.

Thank you, LVP, for amazing in-
formation, insights, and network-
ing. You helped me to stay focused
and motivated.

I have never been in the company
of such talented CEOs. I look for-

ward to being an even more active
alumnus. Your Fellow CEO,

David Elcock, PHR
davidelcock@verizon.net
http://www.linkedin.com/in/

davidelcock

Doug Albert

I have landed
back at Mack
Defense in
Allentown. I
started on
February 1,
2013. Thisis
very exciting
tome, as 1
was not good
at being unemployed. I was dis-
tracted, and upset, and unmotivat-
ed, and mad at myself, and unsure
what to do next. In short, I was all
the things that everyone is when
they are unemployed. Ilearned a
lot from everyone at LVP. I am
honored to have been part of such

a passionate group of people ready
(Continued on page 8)
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Membership Corner

For Those Over 40 and Out of Work

Don’t despair! Just because you
were let go, you still have game.
You have experience and talent.
What you learned and the skills
you developed over the years mat-
ter. You just need the chance to
use them. Just because you find
yourself without a job doesn’t
mean you have no worth or no
skills. Never... ever... forget that.

To use your skills again, you need
to do a couple of things:

1. Stay sharp.

2. Get a support group like
LVP. We have each other
and it helps us a lot. Don’t
go about your layoff alone.

3. Keep your pride. Challenge
the system. Don’t let your
age keep you from reenter-
ing the work force, or for
settling for something less.

4. Learn new skills while at
LVP. The reality is that the
world is changing. Be will-
ing to learn new ways of
doing things.

For Those Just Starting
Their Career

Older people still have what it
takes. I was younger once and re-
member entering the workforce
with so much enthusiasm. Here is
some advice for younger workers:

1. Don’t assume those over
40 don’t know how to get
things done using today’s

technology. Some of them
don’t... but some do.

2. Listen to people who have
been in the workforce for a
while. They may have some
sage advice that will pre-
vent you from making a
serious mistake, or will
propel you to stardom.
Take advantage of their
experience.

3. Remember, you too will
one day be one of the more
“experienced” workers.

LVP is for all ages, so make sure
you take full advantage of the op-
portunities that come with being a
part of this fantastic organization!
I’'m rooting for you.

Phillip St. James
LVP Membership Chair
p.stiames@yahoo.com

For Our Alums

After you have landed, you might
have requested to have your status
changed to Alumni. Well, the best
way is to do this is to do it your-
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self. The member information
about you is kept in the LVP Mem-
ber Database which is accessible
on the LVP Web Site
www.lvprofessionals.org. We ask
that you keep this information up
to date to aid in future network-
ing. From the LVP Web Site
homepage, please select
“Members/Job Seekers.”

Sign on to the Members area and
select “Contact and Membership.”
Here is where you should update
your contact information. The key
fields are Current Employer, your
email address, and especially
Membership Status. Please enter
the company where you are cur-
rently employed. Please enter the
email address that you will be us-
ing going forward. Considering
the Membership Status field,
Remaining “Active” means you are
still in job search mode, you wish
to continue receiving and sending
emails to the group, and wish your
resume to still be posted on
www.lvprofessionals.org.

If you have ended your job search,
you should indicate you wish to be
“Alumni” status. Alumni means
your resume and profile will be
removed from the LVP website,
but you will still receive and can
email the group. Now, doesn’t
that sound easy?

Thomas
Emmerth

Alumni
Chair

Ny J

temmerth@compuserve.com
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Marketing

The marketing committee is start-
ing to shape up nicely. We have
picked up a few more members
from the new member orientation
meetings. Thanks to all of those
who have stepped up.

Speaking of stepping up, Melissa
Eisenhart is heading up the social
media aspect of the marketing
committee. She has already start-
ed working on LVP’s presence. If
you have some expertise to share
in this area, you can contact
Melissa directly at meisen-

hart@ptd.net.

In addition, Diane Thomsen will
be heading up the direct contact

Training

An amazing kickoff to January
happened in the form of Mock In-
terviews and the preparation for
them. The first two weeks found
Training and Program teaming on
January 4th and 11t to help mem-
bers prepare for their Mock Inter-
views. On January 4t LVP’s
Training Chair champ of the not
too distant past, Rick Smeltz, gave
us a ring side seat to
“Interviewing: The Main Event.”

This lead to members pairing up
to knock out some tough interview
questions and also provide feed-
back to each other. On January
11th, members grouped up to go 3
rounds of “Tell me about yourself”
answers and other questions
posed at random by their group.
On January 18, Karen McAndrew-

aspect of the marketing commit-
tee. If you have the personality
and the drive needed to handle
face to face meetings, we would
like talk to you. You can contact
Diane directly at dianenthom-
sen@gmail.com.

We are also in the process of up-
dating the leave behind literature.
With all the changes going on,
there are some pieces of literature
that are now outdated. We will be
making use of Joe Wolfe’s sugges-
tion of a tri-fold, and we are talk-
ing about possible updates to the
LVP handshake logo.

Bush presented us with an HR
studded panel that conducted the
Mock Interviews. Rick Smeltz
hosted a session on what to look
for when buying a new PC, Jeffer-
son Vitelli helped us stay calm,
cool and collected with his
“Relaxation and De-stressing” ses-
sion, and Marlene Ruby stepped
up to tell us about LVP’s new Fo-
cus Group concept. While all of
this was happening, Edwin Davis
of edwindavisphotography.com
and Anthony Marcano of
www.anthonymarcanophotos.com
volunteered their photographic
expertise to take head shots of the
members. Afterwards, the HR
reps gave some of the best and
complimentary feedback we have
ever had at an interview session.
Finally January 25t had us re-

The market-
ing commit-
tee is gearing
up for a lot of
changes. Our
goal is to
make sure
that every-
body knows
who Lehigh
Valley Professionals really are,
and make us their go-to location
for well qualified professionals.
Stay tuned. There’s a lot more to
come.

Gary Schall
LVP Marketing Chair
gmschall@yahoo.com

viewing some old tips and learning
new ones with Networking Con-
cepts and how we can all turn it up
a notch or two presented by our
new Executive Chair, Joe Wolfe.

So how on earth do we top all
that? We don’t. So there’ll be no
more training? Only kidding! On
February 1st, we’ll have a new face
doing our training session. LVP’s
very own Dave Elcock will warm
our hearts and minds by present-
ing “Development Planning 101”
with some great key ideas, con-
cepts and nuts and bolts tips on
how to get ourselves revved up
and on course. On February 8th.
we will have Training Committee’s
Chair Roy Bastian playing cupid
with info on how we can talk

(Continued on page 11)
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Programs

Mock Interviews a Resounding Success

e all learned val-

uable lessons in

January. Let’s

give many
thanks to Rick Smeltz for all his
help on the 4th. I know I definitely
learned a lot from watching the
YOUTUBE video he shared. This
provided wonderful interviewing
tips for all of us.

The practice sessions helped us all
to prepare for the mock interviews
on January 18th. We had sixteen
HR professionals interviewing
over ninety of our number in less
than two hours. I think a good
time was had by all and valuable
lessons learned. I do know we im-
pressed the good folks from
SHRM. We must keep up the
good work.

ABBY RETURNS

Abby Kohut definitely took us all
by storm on January 25, What
better way to improve one's inter-
view techniques than to ask a HR
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person directly? She answered all
of our questions and for those of
you who were not able to make it
to the 8 PM conference call later
that day, here is the link:
www.absolutelyqualified.com.
You can still listen in to her words
of wisdom. Remember, you still
must practice. How does one get

to Carnegie Hall? One must prac-
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tice, practice, practice.

By Spencer Davis
spencerdaviswrites@gmail.com

Jefferson Vitelli
Program Committee Chair
iffrsnutll@gmail.com
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IT /Web World

February, the shortest month of the year, continues
the cold month weather conditions of a traditional
winter in our area of the United States. This is a
month for the Black History celebration, Academy
Awards and Grammy ceremonies, and the Super
Bowl. Among the vast televised spectacles and me-
dia frenzy, our committee remains focused on the
IT and web needs of the LVP membership.

Safe Surfing

201

Well, you get the ideal

Has your job search been inhibited with concerns of
the dangers of the Internet? Have you or someone
you know been a victim of identity theft? Surely
you've received suspicious emails - perhaps even
some from legitimate contacts whose accounts have
been compromised. Scary stuff, right?

But, is it really warranted to avoid the Internet en-
tirely? If that approach appeals to you, perhaps you
should never again hand your credit card to a res-
taurant employee who goes off and does who-knows
-what. Heck, your credit card doesn't even have to
leave your hand for your account to be susceptible.
Thieves have employed the use of “skimming” de-
vices and “shoulder surfing” at ATMs to capture
their victims' information. That's even scarier.

Sure, there is no shortage of ne'er-do-wells out
there looking to prey upon the rest of us. However,
the Internet is a useful tool. We just need to be
aware of risks and take appropriate precautions.
The good news is that those precautions are usually
just a dose of common sense...with a little sprin-
kling of geekiness.

Read the full article here: http://db.tt/YdADYXJE
(NOTE: This link is CASE-SENSITIVE)

The IT/Web Committee consists of:
Renato Abadilla Jr.

-renato abadilla jr@yahoo.com
Paul Bunting - paulbunting@verizon.net
Terry Chrapacz - Chrapacz@aol.com
Frank Cioce - fc! ioce2@yahoo.com
David Elcock - davidelcock@verizon.net
John H. Hicks - jhhicks@yahoo.com
Bob Slivka - bslivka@fast.net and
Shaun Sykes - shaun.sykes@mail.com.

Please feel free to contact us individually for LVP IT
and IS issues, questions and inquiries you have, or
you can reach out to us at our new group email ad-
dress: LVPITWEBC@gmail.com.

Shaun Sykes
IT/Web Chairman
shaun.sykes@mail.com

Frank Cioce

IT/Web Co-chair
fe! ioce2@yahoo.com
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to help in whatever way possible.
Some of the things that LVP
taught me that I know helped me:

» Network with old
friends. Connect with all your
old friends and let them know
you are looking. Many people

are more helpful than you
think.

» Send Thank-Yous after inter-
views. Always get cards from
everyone you talk to.

» Dig into the company you are
interviewing with. Really find
out all you can before going in.

» Create a brag book that you
can bring out if you get the
chance during an interview.

» Don’t be afraid to re-apply to a
company that turned you
down if you see something else
that suits you.

» Don’t be afraid to negotiate
salary. You have nothing to
lose if you do it respectfully
and work! with a trusted
friend to build your case be-
fore attempting it.

» Take part-time jobs to keep
you busy and in-touch with
people who are not judging
you. Best of luck to all of you,
the economy is turning
around, I am sure of it!!

Doug Albert
Mechanical Engineering-
dtalbert@ptd.net

484-274-7414

Lorraine Damico

Though I had a larger consulting
gig during 2012, I did not stop my
search for full time employment to
gain a steady revenue stream.
During the last 14 months of my
search, I've applied for at least 100
jobs, met with 6 companies, made
it through a number of interview
rounds for some, but no offers
came until recently.

I've used I-best concepts and in-
terview questions and answers. I
used word crowd software to ana-
lyze job descriptions, to customize
my cover letters and resumes. I've
joined networking groups and at-
tended job fairs I've also been at-
tending Toastmaster meetings to
practice speaking and make new
connec-
tions.

LVP meet-
ings, updat-
ing
LinkedIn
pages, the
creation of
a consulting
web site, a
consulting Facebook page, a re-
sume info graphic, a resume ser-
vice for a re-write, resume coach-
ing, mock interviews, real inter-
views, and connecting with ex-
colleagues were all part of my
strategy. The main thing in the
end was being willing to be flexible
about the timing and the role, in-
cluding starting for less money
than before as well as being open
to a lateral job title.

What made the difference? Find-
ing the ex-president of a company

where I worked for 22 years. He
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helped me secure an international
job 17 years ago. He changed his
profile on LinkedIn and I found
out he joined a company here in
the Lehigh Valley as the COO. Af-
ter meeting with him in April and
then connecting every few
months, I finally had the fourth
round interviews to meet the sen-
ior management to get their ap-
proval to move forward with an
offer for employment.

I have already started and will
begin part time work (24 hrs. per
week) under a 1099 contract until
the VC funding comes through in a
few weeks/months. After that, I
move to full time with a six month
review for a pay raise, since I
started off well below my former
level from 2011.

I will be saving as much money as
I can to build a bigger emergency
fund. Full time consulting was not
my goal, but it may make sense in
the future.

LVP has a solid value proposition,
along with CareerLink. I appreci-
ate all the input and the continu-
ing education. May your success
also come in 2013.

Lorraine Damico, MBA
Director, Operations, Lehigh Val-
ley Business Group

Co-Manager, LinkedIn Medical
Devices - PHL Group

Director, WW Marketing, Saladax
Biomedical

Cell: 484-226-8562
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now working for American Gen-
eral Life Companies in Easton Pa.

I found out about the job during
the September Job Fair at Ag Hall.
I was walking down one of the
isles when a friend I used to work
with called out my name. She was
working the American General
booth. I gave her my resume and
she introduced me to her manag-
er. I had my first interview the fol-
lowing week.

Their hiring process is long, but
they have an intensive 17 week
training program once you are on
board. While this is not what I pic-
tured myself doing, the current
circumstances made it necessary
for me to be open minded. I had
my insurance license in about 2-3
weeks as everything could be done
online except for taking the actual
licensing exam. The income po-
tential is unlimited, the hours are
flexible and I can work from home
which is something I had been do-
ing for most of the past 10 years.
So far I love it.

I am so grateful for all the tips/
training on resumes, interviews,
using LinkedIn and I enjoyed all
the wonderful speakers.

If anyone is interested in a sales
position, please let me know as
they are still hiring. It's a great
company to work for and they
have a 401K, AND a pension pro-
gram. Best wishes to all of you!

Catherine Rapose
catherine.rapose@agla.com

cell: 610-573-3755.

Jan Smoyer

As some of you know, after almost
a year of unemployment, many
applications and a number of in-
terviews, I landed a position at
The Neighborhood Health Centers
of Lehigh Valley located in Allen-
town as their Business Manager.

The process started with applying
on September 20 for the posi-
tion. Weeks later at one of the
LVP training sessions, we were
divided into small groups to work
on an exercise. I just happened to
mention to one of the men in my
group that I applied for this posi-
tion. He said that his wife works
there.

So, he asked his wife to pull my
resume from the large pile. As a
result, I had my first interview on
November 28. Ididn't hear any-
thing for weeks, but received two
rejection letters in December from
other positions that I interviewed
for in November. After that I was-
n't very hopeful that I would get
this job, but I got a call for a sec-
ond interview, which I had on De-
cember 20th. Again, weeks past,
but no word until I got a call two
weeks ago asking for professional
references. As it turned out, un-
known to me, several of my refer-
ences had an affiliation with this
organization. I got a call on
Wednesday and an offer was
made .

To the new members, I just want
to say that Lehigh Valley Profes-
sionals is a wonderful group! Eve-
rything they say, do and teach is
very valuable and was very helpful
to me! So, take full advantage of
this great resource!
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I want to thank LVP for all the
helpful information and sup-
port. This organization has a lot
of very nice and kind people. So, I
will miss my LVP family .

I wish you all the best and success
in your job search.

Jan Smoyer

Eric Ting

I am going to work for Synopsys,
Mountain View, CA as a software
development manager. My first
day with Synopsys will be Feb.
11th.

I found the job opportunity
through a friend at Synopsys. The
interview process consisted of
phone screenings by HR and the
hiring manager, and an all day on-
site interview.

I want to thank all the inspiration
and instruction from LVP. I used
many of the learned skills ob-
tained from the meetings in my
job search.

Eric Ting



Mike Flanagan

At long last I have landed. I am
now an IT Technician for the
Pennsylvania Department of
Transportation, District 5 based in
Allentown.

I actually started on January 7th
but having MLK day off I found
some time to compose this short
email. Although I was not the
most visible and active member of
LVP, I found that when I was able
to attend the weekly Friday meet-
ings I always came away with
something gained. Many of the
guest speakers were knowledgea-
ble, informative and inspirational.
The workshops, resume help and
interviewing tips helped me to be
aware of what I had to offer and
what I needed to make myself no-
ticeable in this competitive job
market.

I took advantage of the WIA train-
ing and funding and took numer-
ous civil service examinations. I
interviewed for many positions
over the past year and was one of
the final candidates several times
only to see the position offered to
someone else. However, I never
lost hope and realized that my day
would come. I concur with those
who have written “Landed”
emails. Take advantage of what
the LVP has to offer It is a won-
derful organization. Thanks and
good luck to all of you in finding
your next rewarding position.

Rebecca Stump

After a long and emotional search,
I have finally landed a one year
contract position at Sanofi Pasteur

in Swiftwater, Pa. Many of you
know that I have had my eye on
Sanofi for quite sometime. Ihad
an interview with them in Novem-
ber for a Statistician role in their
CGI (Clinical Global Immunology)
group that unfortunately didn't
pan out. One of the other three
candidates (all from Yoh) was of-
fered the position.

I was given no particular reason
that I was not picked, as is often
the
case in
this
job
search.

So, in
the
mean- 7 —
time, I \
kept

my eye on the job boards, as well
as LinkedIn. I applied at another
six jobs, including one that my
neighbor personally followed up
on for me. Amidst all of this my
father had a mini-stroke on New
Year's Eve and has spent the last
few weeks at the Good Shepherd
Home in Allentown. Timing is
always interesting, as you all
know. I was en route to Good
Shepherd to meet with the case
manager to go over my father's
release, and got a call from a re-
cruiter at Scientific Research with
an offer.

One of the positions for which I
applied was this contract role at
Sanofi, and the recruiter told me
that they had made an offer, with-
out an interview.
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Supposedly, the hiring manager
was very impressed with my re-
sume and felt I was exactly what
they need. The irony is that this
position will provide documentary
and technical support not only to
Process Validation but also to
Cleaning Validation (with which I
am familiar, but in which I have
no actual experience). Nonethe-
less, the hiring manager felt the
learning curve would be negligi-
ble. I am hoping that during my
time there, I can find an internal
posting to stay on with the compa-
ny, but we'll see.

I start my new position as a Vali-
dation Specialist on Monday
morning at 7:30AM, provided the
background check and drug
screening go well.

It's been a pleasure and privilege
getting to know all of you. I wish
you the very best in your job
searches.

Keep your spirits up; sometimes
landings occur when you least ex-
pect them. I'm sure something
wonderful is waiting for each of
you. Best Regards.

Becky Stump
(267)-374-1087

Catherine Rapose

I apologize for the delay in send-
ing my official "Landed" email but
today was the first opportunity I
had to catch up on some emails. I
was glad to be able to make the
January 11th meeting and bring
the required donuts.

As I indicated at the meeting, I am
(Continued on page 9)
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about what makes us so attractive.
This means special with “Personal
Branding.” On February 15, Train-
ing will defer a Q&A session to our
hot topic presenter, Eric Kramer,
author of Ibest interviewing tech-
niques (an LVP favorite). This
should keep your blood pumping
and your temperature elevated,
even though Valentine’s Day will
be just over. Finally February 22
will bring us the first part of a 3
part Résumé session with part 1
treating us to updated ways in
which we can get employers to
love us enough to give us inter-
views.

Joe Wolfe for Roy Bastian

Roy Bastian
Chair

LVP Training
Committee
roy.bastian@gmail.com

Rick Erdman
1stvCo-Chair
RCEs55@aol.com

Spencer Davis
2nd Co-Chair
spencerdaviswrites@gmail.com
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Looking for resources in your job
search? Have you checked out our
local CareerLink Lehigh Valley
www.careerlinklehighvalley.org
website yet? You will find it most
helpful and can subscribe to a few
of the documents (bottom left on
the home page to sign up for Out-
look, Employer of the Week, and
the New Job Postings).

There are useful links on the left
side of the home page. One is for
our L.V. CareerLink Outlook, the
monthly Job and Labor Market
Publication that shows Job and
Labor Market Overview, Employ-
ment Trends, Companies Hiring,
Wages and Web Resources. Click
on the Fast Facts link to be provid-
ed with details of Top Employers,
Top Occupations, Top Industries
and Top Occupational Groups
with Help Wanted Online Ads for
the month. Check the Staffing
Service and Recruiting Firms Di-
rectory (update due in February)
to be utilized for contacts for di-
rect hire, temp-to-perm and con-
tract employment.

For employment with the Com-
monwealth of PA, you may want to
click the link on our site first re-
garding their online application
process (bottom right). Then apply
on their State Civil Service Com-
mission website
www.scsc.state.pa.us and schedule
your test. You can then walk into

their test office in our center when
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LEHIGH VALLEY

they are open. To find out the
days and hours they are open,
click on the PA Civil Service Test
Dates link on our local site.

Other helpful links include Occu-
pational Outlook Handbook, Ca-
reer Pathways for Energy, Career
Advice News Feeds, and Entrepre-
neurial Assistance to name a few.
Under the Job Seeker area you can
find resume, cover letter and
thank you letter samples, inter-
view questions and how to answer
them, plus links to occupational
wages and publications available
through the Department of La-
bor’s Center for Information and
Analysis...and much more.

Check out the

www.lvprofessionals.org website,
you will find it most helpful.

Karen McAndrew-Bush
Business Services Manage
stonals (LVP). It is distrib- M
uted via the web at

wwuw.lvprofessionals.org and by e-mail
at the beginning of each month.
Managing Editor: Tom Emmerth
Layout Editor: Timothy E. Doherty

LVP Communicator
is the monthly newsletter
for Lehigh Valley Profes-

LVP is a free recruitment resource for
companies, organizations, and recruiters
seeking high-caliber professionals and
consultants of all disciplines, in the
Lehigh Valley and surrounding areas.

LVP meets every Friday (except holi-
days) at 10 a.m. at the PA CareerLink.
Lehigh Valley, located at 1601 Union
Boulevard in Allentown.
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